Mediators.
Holding beliefs about choices with regard to working and career-related decisions is one thing and knowing the limits of those choices is another. This delimitation of choice by awareness of context is posited as volition (Duffy, Diemer, Perry, Laurenzi, & Torrey, 2012) . Volition comprises beliefs; it is a perception of environmental constraints juxtaposed with personal resources. It is a useful construct because it operationalizes an individual setting realistic expectations about choice in socio-economic and cultural contexts.
Self-efficacy is of no material value if the socio-economic context is inert and unreactive to a person's aspirations and efforts, or worse still, opposed-to render dreams dashed and futile.
The PWT predicts that higher volition will improve the likelihood of attaining decent work.
Similarly, career adaptability (Savickas & Porfeli, 2012 ) is posited as a mediator between context and outcomes. It is evident that career adaptability predicts unemployed persons' job search behavior (Koen, Klehe, & Van Vianen, 2013) and the subsequent quality of employment (Koen, Klehe, Van Vianen, Zikic, & Nauta, 2010) . Conversely, the PWT posits that economic conditions and experiences of marginalization may diminish career UNEMPLOYMENT & PWT 5 adaptability, which is evident in the effects of job insecurity on career adaptability (Maggiori, Johnston, Krings, Massoudi, & Rossier, 2013) . Future outlook-positive and negative-is intrinsic to career adaptability and, for unemployed people, outlook mediates the relationship between financial strain and psychological wellbeing (Creed & Klisch, 2005) .
Moderators.
Proactive personality, which predicts objective (e.g., salary) and subjective (e.g., satisfaction) indicators of career success (Seibert, Crant, & Kraimer, 1999) , is regarded as a moderator of the effects found in the relations among variables in PWT, such that it buffers the negative effects of marginalization and economic constraints on work volition and career adaptability. Proactive personality effects job search behavior (Waters, Briscoe, Hall, & Wang, 2014; Zacher, 2013; Zacher & Bock, 2014) ; however, its effects on job search behavior do not directly lead to success in securing employment (Waters et al., 2014) . Evincing its reformist roots, PWT posits critical consciousness (Diemer, Rapa, Park, & Perry, 2014; Freire, 1972) as a moderator variable which comprises: (a) awareness of distal, societal, and structural causes of social inequality; (b) beliefs in capacity to make changes to those causes; and (c) performance of actions to effect change. Research affirms the relevance of social capital as a dimension of employability for unemployed persons (McArdle, Waters, Briscoe, & Hall, 2007) . Thus, social support is a moderator variable in the PWT. For unemployed persons, social support is a buffer for mental health (Milner, Krnjacki, Butterworth, & LaMontagne, 2016) and homelessness (Johnstone, Parsell, Jetten, Dingle, & Walter, 2015) , which is a scourge associated with unemployment.
The Current Study
The present research is an exploration of the lived experience unemployed adults who were in receipt of payments from Centrelink, the Australian Government's comprehensive welfare service agency for recipients of financial benefits and services, and who had to take periods of casual (i.e., contingent) employment to meet basic needs. The present study UNEMPLOYMENT & PWT 6 involves a post hoc analysis of archival interview data collected as part of an earlier study (Kossen, 2008; Kossen & Hammer, 2010) into the lived experiences of mature-aged individuals (45 years of age and over) who believed that their age contributed to their inability to gain adequate work during the Great Recession. Kossen's original study sought to understand the effects of unemployment from the perspective of people experiencing it with an interest in exploring the hardships it brings to their lives and how they cope with the circumstances in which they find themselves To contextualize our approach to this research, we follow Morrow's (2005) recommendations for reporting qualitative research.
Method

Philosophical Assumptions and Research Design
The present research was post-positivist in paradigm (Morrow, 2005; Ponterotto, 2005) and the archival interview data were analyzed through a conceptual lens of PWT. The original research by Kossen (2008) was exploratory (i.e., open-ended) and naturalistic, which was well suited for studying phenomena in their natural setting. Accordingly, an unstructured open-ended style of interviewing known as conversational interviewing (Marshall & Rossman, 2016 ) was used to allow interaction to proceed along everyday conversational lines rather than a formulaic question and answer format. Structured interviewing can inhibit depth and generation of new insights (Patton, 2015) and therefore conflict with the participantgenerated aims of exploratory research. The open approach enables and encourages participants to raise and explain what they feel are the key issues and concerns they face in their life circumstances (Kvale, 1996) . Given the Great Recession and the experiences of the participants were documented before publication of the PWT, the archival nature of the data enabled a critical analysis of the PWT's capacity to explain past research data.
Participants
There were N = 32 participants: 15 men (Mage = 55.73 years, SD = 5.40, range = 46-63, Mdn = 57); and 17 women (Mage = 51.18 years, SD = 6.20, range = 45-62, Mdn = 48).
The participants were residents of a large regional Australian city with a population of approximately 130,000 persons and a mixed economy primarily comprising health and human services, education, business services, agriculture, and mining. Participants were recruited via invitation displayed at the offices of Centrelink and employment agencies that were subcontracted by the Australian Government to provide job-search services for unemployed people. Local media outlets were also used to publicise the study. Intensity sampling (Patton, 2015) was used to select participants who had experienced what they perceived to be negative bias from prospective employers. Participants were selected on the following eligibility criteria:
1. They were 45 years of age or over 2. They were unwillingly marginalised from the labour market i.e. unemployed or underemployed/unsatisfactorily employed upon commencement of this research; and 3. They felt strongly that age discrimination had adversely affected their employment prospects and subsequent marginalization from the employment market.
Researcher-as-Instrument Statement
The first author is a researcher in sociology and communication studies, and focuses on disadvantage associated with ageing in society (Kossen & Hammer, 2010) . The second author is a psychologist and researcher in vocational psychology and counseling, with a demonstrable track-record of reflexivity in research (McIlveen, 2007; McIlveen, Beccaria, du Preez, & Patton, 2010) . The second author acted as an auditor of the data analysis whereby both authors engaged in critical reflections on the interpretation of data.
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Sources of Data
In accordance with the open-ended nature and naturalistic design of the original study (Kossen, 2008 ) the overarching research questions were:
1. What are the (subjective) life world experiences of mature-aged workers who believe they are unable to gain adequate work due to age discrimination? 2. What strategies do participants use to cope with the hardships they encounter under their marginalised employment circumstances?
The interviews with participants were in-depth conversations that were flexibly set around a range of topics.
Interview questions were open-ended so as to facilitate a wide-ranging conversation about the participants' personal experiences of unemployment. Sample questions included: What lengths do you go to in trying to gain employment? What are your experiences with employers, job agencies, and job interviews? What hardships have you experienced when unable to obtain employment and/or sufficient employment? Data were collected using multiple interviews and prolonged engagement over an 18-month period.
Interviews ranged from 1 to 1.5 hours in duration and were conducted by the first author in locations of participants' choosing or by telephone. Transcripts were presented to participants for them to verify the data and add depth to the description through further reflection. Multiple interviews, prolonged engagement, and participant checks are indicators of credibility and trustworthiness (Morrow, 2005) . The study was approved by the Human Research Ethics Committee of James Cook University.
Data Analysis
The original interview transcripts were subject to thematic analysis (Braun & Clarke, 2013) and followed the recommended six-step procedure: (a) familiarization with the data; 
Results and Discussion
The findings are thematically organized according to the PWT's categories of predictors (i.e., marginalization, economic constraints), mediators (i.e., volition, career adaptability), and moderators (i.e., proactive personality, critical consciousness, social support, and economic conditions).
Marginalization
Marginalization in the labour market is not evenly distributed. After 45 years of age, increases in age are associated with increased likelihood of unemployment and underemployment (Duncan 2003; Sheen 2000) . Mature-aged workers have higher susceptibility to employability profile scarring and, as such, are more vulnerable to long-term unemployment if they are unfortunate enough to lose a job. The following data reflect this from the viewpoint of participants, in which they hold that losing work at their age was a case of misfortune and at the heart of their problems, rather than any inherent lack of capacity for productive work.
Out of nowhere the company was taken over by another, and with the stroke of a pen I was unemployed. It was really bad timing for me as I was now 50, and no matter how good you were at your job, getting a good job again after In addition to growing up in pressured and constrained developmental circumstances, Duffy et al. (2016) notes that the impacts of marginalization often flow through to negative educational opportunities and outcomes for children in these families.
It's the kids that miss out on so much compared to others, it's degrading for them. (Rosie, mid 40s)
Participants strongly rejected what they believed was a widespread belief among employers that people their age tended to be less adaptable and proactive and positive in disposition.
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Once you're over 50 they start treating you differently -younger managers begin to doubt your ability simply because of your age, they think you're "not with it", "past your use by date". Age is a really bad sign, unless you're higher up… (Ben, early 60s) Participants in this study strongly rejected the notion that they were less adaptable and less able and willing to learn compared with younger counterparts.
Economic Constraints
Financial stresses appeared to increase substantially for participants as length of time without access to adequate paid employment and income increased.
I'm managing to pay rent, buy enough to eat, but eventually you start running into trouble. I can handle driving an old van it does the job, but my tires are worn. If the police see it I could get into trouble, but I can't afford to fix it. (Colleen, mid 50s)
We had to pull back our spending, we learned to do without things. But the longer it went on the harder it got especially with unexpected expenses. The fridge went, our budget can't cope with any surprises. We can't afford for anything to go wrong. It was extremely stressful you can't get by without a fridge. (Trudy, mid 50s) For participants in this study, part-time or casual employment did not necessarily ameliorate economic constraints. Saunders (2004) argues that fulltime employment is required to escape poverty and that labor market reforms undermining the fulltime job market are likely to exacerbate poverty. Employment that does not meet the criteria of decent work, particularly casual or contingent employment, is likely to be as stressful as unemployment (Butterworth, Leach, McManus, & Stansfeld, 2013; Butterworth et al., 2011) . This compelling longitudinal research by Butterworth and colleagues dispels the myth that "any job is a good job", which is also disputed by the participant's comment below.
With casual work a lot of people still say that any work is good work, because you get your foot in the door. But this isn't true anymore. Casual jobs these days are very unreliable and a road to nowhere. (Julie, mid 40s)
The trauma is not only isolated to the main breadwinner who is out of work. There are pernicious effects on relationship quality that, in turn, diminish social and emotional wellbeing.
It's a strain on the relationship too. It puts us under a strain because our needs are not being met. The constant battling, it gets you down and you do start to take it out on each other a bit. (Heather, early 50s)
Volition
Participants in the study also claimed that being unemployed had led to a decreased sense of control in terms of agency restriction through disruption to an individual's capacity to exercise control over their lives. The notion of volition is not unfamiliar to Australian culture and its notion of "have a go". According to social mores, a person will be supported and lauded for working toward his aspirations and, moreover, to do so against the odds, the challenges, and the barriers put before him by circumstance and bad luck. This is the idealized image of the "Aussie Despite these caricatures, Australian culture is tainted by the tall poppy syndrome (Feather, 1990) , manifest as disrespect for a person who rises above his/her class and stereotyped expectations. This culture reviles "the Bludger", manifest as disrespect for a person who, according to perceptions, falls beneath his class as a result of his character (e.g., laziness or stupidity) or actions (e.g., not working hard enough) only to draw on the resources of the system (e.g., the government-funded payment provided to unemployed persons) to which the middle-and working-class hold up with their hard-earned pay and taxes. Only when s/he earnestly works against the system and the odds to earn again will s/he be lauded as an Aussie Battler and concomitantly absolved of the negative appellation of "bludger".
Thus, the idea of a person aspiring and achieving within the constraints of his given context is not unfamiliar to Australian culture.
Career Adaptability
Participants complained about frustrations of not feeling able to "move forward" with their lives, not being able to make plans or progress beyond their current circumstances There's no future. You can't have dreams, you can't have goals, you can't plan holidays, and you can't think about a new car, you can't do anything. In terms of flexibility, there was an evident willingness among many participants to take lower level positions in order to gain entry back into the workforce and gain some career Control, a component of career adaptability:
Over the past four years, you name it, and I've gone for it, I've applied for labouring, sales work, car sales, car detailing, chef's jobs…. I've never really gone for anything that I thought I wasn't able to do. I've tried to be realistic. I never applied for higher jobs. (Bob, early 60s) I'll take whatever I can get. I'm not fussy and I don't mind getting my hands dirty. Even a few days labouring a week would be something, it's better to be doing something and having some money coming in than nothing at all.
(Stephen, mid 40s) While Bob has a preference for work with which he is most familiar, he like many participants said he was still willing to take on "just about anything".
In this sense, many participants expressed a willingness to discount their labour by taking on lower level jobs as a strategy to regain entry into the workforce. This is evident when Phoebe makes the point below that working would provide her with better opportunities for networking to help allow her to "take something else up later". When I've asked for feedback on why I didn't get the job, they replied, "we can't understand why someone of your skill level would apply for a job like this". When I say to them "because I want a change, I feel like getting out of management." They don't like the idea that you're taking a job, that they believe is below what you've done before. At that stage I was thinking -any job would help me, it would give me some income. (Phoebe mid 40s) Participants in this study overwhelmingly believed that they were employable in the market, which is evident in their taking any form of work. Most felt that the increased life experience added value to their knowledge and a depth to their understanding on a range of areas, such as how to relate to others and tackle work tasks efficiently and effectively. They held strong and positive views about ageing, particularly in relation to their beliefs that experience gained with age gave them a range of relative advantages.
We have years of experience under our belts -this gives us quite an advantage. We've got a lot of experience to draw from, when it comes to working out the best way to handle tricky situations. Experience adds to our 
Proactive Personality
While positive personality and eagerness among many participants contributes positively to confidence in skills and perceived ability, it appears that a marginalized employment profile ultimately limits their opportunity and access to the labor market.
You do need to be very proactive, you need to use a lot of self-discipline when you're out of work, or you will fall into bad habits. I think it's a real danger period and people really need to understand this ... I think it's important to explain this to people who get affected by unemployment, for the good of their own health, I think this is really important information. 
Critical Consciousness
Some participants had begun to take on more reflective views about their life circumstances and to ascribe their power, or lack of power, to agencies beyond their control. …it makes sense, business want to make as much money as possible, then they not really going to want to go on sharing it around… pay fair wages.
But that is the reality, and we have to deal with and live with that reality.
(Bevan mid 40s)
Participants' did feel that workplaces had become increasingly exploitative underpinned by an economic condition of drive for maximum profits. While on one hand, Maria sympathised with small businesses using casual employment to trial workers before offering permanency, she also felt that many large businesses abused casual employment arrangements by having people classified as casual for positions that are really ongoing: I'm not against putting people on as casuals but the wages should be higher for this. Small businesses really struggle to pay people and make ends meet.
I think casual work is a good way of seeing if someone's going to work out before making them permanent. But there are big companies that abuse the system by making them casual when they should be permanent. (Maria, late 40s) Kinsella-Taylor (2000) has also argued that large numbers of displaced mature-aged workers are being forced to deplete their asset base: a process in conflict with the current policy aim of ensuring financial independence into retirement. Comments reflecting this sense of injustice included:
People my age have worked and paid taxes for a long time and yet we get no help just because of a few assets. It's not fair to expect people to spend their life savings before they can get any support. How is this going to help me be independent in retirement? I thought the government wants us to be independent in retirement to help them save money on pensions down the track… (David, mid 50s) There's no incentive for people trying to get ahead with money to help you with retirement because you get penalized for having savings but rewarded with welfare to help you if you haven't saved, this is very unfair. (Phoebe, mid 40s) Not only are people in these kinds of jobless circumstances ineligible for a social service income, they constitute a large proportion of those in the category of hidden unemployed.
Social Support
Participants drew on an appreciation of their social supports as a means of maintaining positivity in their outlook. I was able to keep up with some of the ladies I used to work with. I asked them to keep an eye out for me for any job opportunities they see come up.
We used to catch up over coffee but that dropped off. It's just the way it goes, when you no longer work with people you lose contact. When jobs come up they'll probably have forgotten me. (Rachel, mid 40s) Regretting the deprivation of latent and manifest benefits of employment (Hoare & Machin, 2010; Jahoda, 1982) While this kind of resigned adaptation can lead to some improvement in psychological wellbeing, it can also lead to reductions in skills and personal autonomy, and perceptions of self-worth normally regarded as psychologically unhealthy.
Economic Conditions
The subjective experiences of competitiveness and work intensification also emerged as a topic in participants' interviews. McQueen argues that this kind of competitive work culture alienates employees as it creates an environment in which "every worker is confronted by every other worker as a competitor" (2001, p. 13) . Competition between casual workers to 'win' work also emerged as a major theme in Pocock, Prosser and Bridge's (2004) study. In this sense the casualization of labour, including the proliferation of other non-permanent forms of employment, may play a significant role in the intensification of work. Pocock, Prosser and Bridge (2004) 
General Discussion
The present research sought to determine if the factors considered as antecedents to decent work, as posited in the PWT (i.e., predictors, mediators, moderators), are relevant to the experiences of persons who do not have decent work. Inductive analysis of the narratives of the 32 unemployed participants in this study reveals evidence for each antecedent factor in the PWT. Thus, the present study provides an affirmative response to the initial research UNEMPLOYMENT & PWT 22 question, "Is the PWT conceptually useful for understanding the experience of unemployment?" Furthermore, Australia is similar to the USA in many respects; however, there are significant cultural, historical, and economic differences that make distinguish the two nations. Thus, the present findings provide the first support for the PWT in a cultural context different to its original. Blustein (2013) and others (Blustein, Olle, Connors-Kellgren, & Diamonti, 2016) argue that decent work (International Labour Office, 2015) is a human right. Indeed, the latent and manifest benefits of employment (Hoare & Machin, 2010; Jahoda, 1982) and working are a source of mental health and wellbeing (Blustein, 2008; Modini et al., 2016) .
The evocative expressions of the participants in the current study affirm the psychological injury-the trauma-of unemployment and the secondary trauma of the indignity conflated with the need for and use of social services. The findings of the present study affirm the vital function of decent work for those who do not have it.
Whilst current psychological perspectives of unemployment (Wanberg, 2012) remain relevant, the present study affirms the PWT perspective that the mediators career adaptability and volition. In addition, the study affirms the relevance of the moderators: proactive personality, critical consciousness, social support, and subjective experiences of economic conditions. It may be the case that career adaptability is diminished by periods of unemployment (Maggiori et al., 2013) ; however, the PWT's proposition, that there may be utility in the PWT's moderators, such as critical consciousness (Diemer & Hsieh, 2008) or social support (Milner et al., 2016) , being enhanced and recruited to buffer against the negative effects of the predictors, economic constraints and marginalization, on activities aimed at acquiring decent work. Blustein (2006) asserted vocational psychology provides limited attention to the phenomena of unemployment and underemployment. Furthermore, Blustein suggested that UNEMPLOYMENT & PWT 23 research and practice should be "experience-near" (p. 238), so as to enable a better understanding of peoples' experience of their travails. The original research (Kossen, 2008) and the present research are a positive response to Blustein's exhortation to close the gap between researcher and participant. We believe that it is the qualitative nature of the research design that enables this closure and being experience-near to the phenomenal worlds of the participants.
Limitations & Future Directions
The current findings are an in-depth report of the presence of PWT antecedent factors identified with an archival data set, but they do not reveal the putative valence and directionality of the relations among these factors. Hypothetically, there are mediating pathways between the predictors and decent work that may be affected by the moderators, such as proactive personality. For example, participants in the present study had expressed positive thoughts and beliefs (e.g., proactive personality) but were nonetheless unemployed.
The complexity of the relations among the antecedent factors may reflect conditional causality in their being necessary, but not sufficient, for decent work. Latent growth modeling may tease out the valence and directions of the PWT's propositions.
Notwithstanding the contribution that quantitative modelling can make to articulating relations among the factors within the PWT, we encourage other researchers to engage in qualitative research to better understand the phenomenology of the factors within the theory.
The findings are limited to the experiences of mature-aged individuals. Younger individuals' interpretations may be quite different due to their norms and expectations.
Conclusion
The effects of unemployment on health and wellbeing make it a public health problem of virtual pandemic proportions. Though nations experience fluctuations in their unemployment rates, the effects unemployment have on any one person may be devastating.
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In a world-of-work in constant flux, new psychological theories that account for dynamic systems can offer perspectives that inform policy and practices to ameliorate the wrath of unemployment. The present findings are evidence of the PWT's utility for research into the experience of unemployment, which is the ostensible antithesis of the PWT's centerpiece: decent work.
